
Evaluation Plan 
 
The Educator Accountability Report includes an evaluation plan that indicates high performance 
objectives.  The plan includes objectives and measures for increasing student achievement, 
teacher retention, increasing the percentage of highly qualified elementary and secondary 
teachers, teachers who pass the NMTA on the first attempt, increasing the pipeline for math and 
science teachers, and determining an effective funding formula to support these objectives.  
(SB211) 
 
Objectives/Strategies/Measurements 
 
Objective #1:  Increasing student achievement for all students 
 
Strategy: Ensure candidates' content knowledge understanding is in place; passing of 
appropriate NMTA content exam prior to student teaching; focus on content knowledge 
understanding in pre-service observations; and, candidates' pedagogical knowledge in 
appropriate methods courses and observations. Evidence of student learning project during 
candidates' student teaching. 
 
Measurement:  Achieve at least 80% pass rate on content exams; 80% proficient pass on field 
observations; 80% achievement of 3.00 GPA in methods course; 80% achievement of proficient 
pass rate on Evidence of Student Learning Project. 
 
Objective #2:  Increasing teacher and administrator retention, particularly in the first three years 
of a teacher or administrator’s career. 
 
Strategy: Support teachers and administrators through development of shared cohort 
classroom/internship experiences. 
 
Measurement:  Canvas preparation satisfaction and preparedness through surveys. Identify 
issues and develop strategies to remedy those areas of concerns. 
 
Need baseline data on teacher and administrator retention from NMPED. 
 
 
Objective #3:  Increasing the percentage of students who pass the NM Teacher Assessments 
(NMTA) for initial licensure on the first attempt (includes teacher and administrator exams). 
 
Strategy: Support candidates' preparation with study groups and access to NMTA materials. 
Advise candidates to take and complete necessary general education courses prior to 
attempting NMTA exams. 
 
Measurement:  Increase first-attempt pass rate to 85%. 
 
 
Objective #4:  Increasing the percentage of secondary school classes taught in core academic 
subject areas by teachers who demonstrate by means of rigorous content area assessment a 
high level of subject area mastery and a thorough knowledge of the state’s academic content 
and performance standards.   
 



Strategy: Prepare candidates with appropriate content, pass NMTA content knowledge exams 
and pass pedagogical knowledge content methods courses. Embed candidates' pre-service 
experience in school-based classroom contexts.  
 
Measurement:  Need baseline data from PED to ensure placement of secondary candidates in 
appropriate teaching position. 
 
Objective #5:  Increasing the percentage of elementary school classes taught by teachers who 
demonstrate by means of a high level of performance in core academic subject areas their 
mastery of the state academic content and performance standards. 

Strategy:  Prepare candidates with appropriate content, pass NMTA content knowledge exams 
and pass pedagogical knowledge content methods courses. Embed candidates' pre-service 
experience in school-based classroom contexts. 
 
Measurement:  Need baseline data from PED to ensure placement of elementary candidates in 
appropriate teaching position. 
 
Objective #6:  Increasing the number of teachers trained in math, science, and technology 

Strategy:  Work with area school districts to identify needs in science, math and technology 
fields.  Identify potential candidates through recruitment. 
 
Measurement:  Achieve an 80% increase in enrollment in the specified teaching fields in the 
traditional and alternative programs. 
 

 


